Equality vs Equity – Powerpoint  Teacher’s guide

Slides 2 & 3 – Define equality

· Understand how treating people equally is sometimes best practise

· e.g. fair treatment for promotions or raises, practices free from discrimination

Slide 4: Questions

· Ask out: Is it fair to have the same expectations for everyone?

Hopefully someone says something like “Expectation standards are good, but some people need special considerations”

· Is it fair to treat everyone like they’re the same?

This should probably cast more doubt. We can’t be all treated the same because we need to respect the diversity of backgrounds, orientations, and abilities we all have.

Slides 5 & 6 – Define equity

· Understand how equity provides equal outcomes by providing people with special considerations the things they need to succeed

Side 7: Comparing the two


-Both equality and equity are needed sometimes for fair practices.

Slide 8 & 9: comic and quotes about equity

· Ask out: Does this quote make sense? 

· Not literally but it is an interesting paradox

· Ask out: What does this quote say about society?

· Are we truly equal? Does racism/sexism/ableism etc. still exist? YES. 

Slides 10 & 11: Discuss the need for equity in the workplace

· What are some examples of people that may need special considerations to create workplace equity? 

· E.G. 

· How can employers accommodate them?

· E.G. Flexible hours for someone with a chronic illness, scholarship or internship opportunity for someone from a low income family, allowing a person who is visually impaired to use dictation software, getting an ASL interpreter.. 

Slides 12 & 13: Preferential Hiring


-At this point you should do the “Privilege Race” activity or watch the videos


-Videos: (race walk) https://www.youtube.com/watch?v=F2hvibGdg4w




“Race & Privilege: A Social Experiment | Regardless Of Race | CNA Insider”



  (poverty walk) https://www.youtube.com/watch?v=vwx5IvypC5Q




“ $100 TO THE WINNER OF THE RACE” 

Slides 14 & 15: Why preferential hiring

· Have students in groups choose the best candidate (for an entry level admin position requiring a B.A. for example) 

· Candidate #1 has the most experience, but may need more time off or flexible schedule

· Candidate #2 has more availability but may work at a slower pace

· Candidate #3 has no experience

· Students should take away that it isn’t always easy to pinpoint the “best man for the job”

Slides 16 & 17 

· Relays the takeaway message 

Post- discussion activity: 

Have students complete a journal entry as a “ticket out the door”

Journal entry: 

1. Define equity in the workplace.

2. Define equality in the workplace.

3. What did you learn from the foot race activity? 

4. Why is it important for businesses to hire and support people of different abilities and backgrounds?

